
CURRENT TERMS OF REFERENCE FOR THE  
STAFFING COMMITTEE 
 
7 Members: (4:2:1:0) 
 
1. Undertaking the selection process for the appointment, and formulating 

recommendations to the Council in relation to: 
 
• the appointment and dismissal of the Head of the Paid Service; 
• the designation of an officer to act as Monitoring Officer and Chief 

Finance Officer; 
• the appointment/dismissal of Monitoring Officer and  Chief 

Finance Officer; 
 

 in accordance with legislation and the appropriate procedures set out in 
the Staff Employment Procedure Rules;  

 
2. undertaking the selection, appointment and dismissal processes for 

any staff where so required by law;  
 

(It should be noted that the Chief Executive has powers to appoint all other 
staff) 
 
3.   hearing and determining any appeals by staff under the Council’s 

approved personnel policies and procedures including through any 
appointed Sub-Committee;  

 
4. hearing and dealing with disputes registered with the Council by 

recognised Trade Unions. 
 
 


